D2N2 EMPLOYABILITY SKILLS
1. Self-motivated. Invest in themselves, recognise their own strengths and values and take responsibility for developing
their work readiness, skills and behaviours.
Self-assured. Have the tools and skills required to present themselves to a future employer.
Aspirational. Have high aspirations for themselves.
Informed. Understand the opportunities available to them locally and beyond, and make realistic choices.
Experienced. Have experiences of work that are rewarding and fulfilling.
Achieving. Achieve qualifications valued by employers.
Accountable. Understand that employers want people who will work hard and are accountable for their actions.
Resilient. Understand that employers want young people who can listen and learn from their successes and their
mistakes and keep going.
9. Entrepreneurial. Work creatively to achieve their potential and that of the business.
10. Co-operative. Have effective communication and co-working skills.
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EMPLOYABILITY WEEK 1
W/C 19th November was Employability Week 1. Across
different faculties, students learnt about the employability
skills of RESILIENCE, SELF MOTIVATION AND ASPIRATION.

EMPLOYABILITY WEEK 2
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ACCOUNTABLE. Throughout the week, students who
demonstrated being accountable in lessons were rewarded
with employability golden tickets.
Some examples of accountability in lessons were given:

The assemblies delivered that week used a bottle of ketchup
for KS3 and the landing of the plan on the Hudson river for
KS4 and 5.

EMPLOYABILITY FACULTY POSTERS
All faculty areas of the school have designed information posters specifically centred on employability skills they will
gain in that area. These allow teachers to reference employability skills in lessons and also give careers ideas related to
that subject.

Y11 CAREERS FAIR

APPRENTICESHIP SPEED DATING

In October 2018 the Two Counties Trust held the second
annual careers fair in Kirkby in Ashfield. We took 374
students to this event which led to students being able to
identify certain careers they would like to aim towards. This
opportunity allowed students to make the most of their
careers interviews which followed the event. Opportunities
like this are great for our
students to practice
their employability skills
and to see what
potential opportunities
are available to them.
This also links with the
LMI information
published on our school
website.

Year 11s and Post 16 attend the Two Counties Trust
Apprenticeship Event held at the Academy Café Ashfield.
Students had the opportunity to meet 20 different
employers who offer a wide range of apprenticeships.
Students from the Two Counties Trust Schools also attend
the event. A success of
the event has led to 3
students securing an
apprenticeship and
many others being able
to identify their next
steps.- A great success
of an event which will be
replicated in the next
academic year.

INTERNATIONAL WOMENS DAY

YEAR 8 OPTIONS PROCESS

International Women’s Day

The year 8 Options Evening began with a 25 minute
presentation to all parents and students. The focus of the
presentation was on the rapidly changing workforce that the
students will enter into within the next ten years. Economic
experts predicting that many of the employment
opportunities will be in jobs and sectors which do not yet
exist. The one constant in this ever changing landscape will
be employability skills and students and parents were
informed that the key to a successful future will lie in the
development of these skills. KS4 options being particularly
suited to the development of four of the key employability
skills, namely achieving, entrepreneurial, resilience and selfmotivation. Parental feedback from evening—”Thank you so
much for last week's options evening. It was inspirational. I
wish the rest of the world of education had the Ashfield's
approach. It's incredible“.

Friday 8th March saw us celebrate International Women’s
day, we worked with our new Enterprise Adviser Sahar Najafi
at Eaton in Sutton in Ashfield. 10 students from Year 7-10
had the opportunity to visit a global Engineering company.
The great feedback from the students allowed us to
understand how important these activities are to help break
down the traditional stereotyping of certain job roles.

YEAR 11 MOCK INTERVIEWS

YEAR 12 WOMEN IN THE MEDIA

Ashfield School has built a great employer relationship which
allows students to gain real life experience of the work place.
A vital part of securing employment is an outstanding CV and
strong interview skills. Over 150 students in Yr. 11 have
received a mock interview with an employer. From this they
received feedback on their CV and also how to shine in
interviews. This process has allowed those who are keen on
gaining an apprenticeship to enhance their employability
skills. These events are a huge success and without the links
of employer engagement this would not be possible. As
requested form Year 11 they would prefer mock interviews
in Year 10 to prepare them for work experience, we will be
using this feedback to plan the next academic events.

Weds 27th February saw some of our GCSE and A level Sport
and Media students descend on Lincoln University for the
Sky Sports Women in Media course with a number of famous
Media faces presenting sessions. The
day was really insightful and has
opened a number of our students
eyes to opportunities and careers
open to them in the future. We had
students presenting, interviewing,
creating podcasts, writing sports
headlines and Twitter messages as
well as learning about the work done
behind the scenes bringing the news
to our screens or ears.

WORK EXPERIENCE

Y9 HOSPITALITY QUALIFICATION

This year’s cohort of hospitality students ( 28 in total) completed
the Food safety in catering Level 2. The qualification is recognised
within the hospitality industry and more importantly by the Food
A great success for Y10 WEX at Ashfield School. 98% of students
Standards Agency who inspect premises for Food safety and
took part in work experience over the 8 days in July. The
Hygiene. The qualification allows students to understand the
safety working practices within a kitchen, how to store, prepare,
students represented our school very professionally and the
cook and serve people in reducing the risk of food poisoning and
employers have provided great feedback and praised our
contamination. For an employer it gives them confidence that
students on the ambition and drive they have to work hard.
staff are aware of these procedures and in a business sense saves
them time in having to train staff in business hours. They can put
YEAR 12
this into practice within there practical lessons with the Academy
café. The qualification gives Ashfield students looking for work
In July 2019, 144 (64%) of Level 3 Year 12 students secured a
within the hospitality and catering sector valuable knowledge and
Work Experience placement. This is an increase from 51% in
experience, and more importantly an advantage in the
2018. Through a programme of support throughout the year,
competitive jobs market as they are they only students within the
UK that have this employment qualification.
we have ensured more of our students find meaningful Work

YEAR 10

Experience linked to their HE course of future career plans.

EAST MIDLANDS AIRPORT PITCH

OXFORD UNIVERSITY VISIT

BTEC Travel & Tourism Goes to East Midlands Airport

Students in Year 9 were able to
visit the University of Oxford.
Students were given the
opportunity they explored the
campus, discover how to become
an Oxford student by speaking
with current undergraduates and
even ate their lunch in the
Hogwarts Dining Hall! They
enjoyed being able to tour the
university and meet with
students and lecturers. This has
given students the opportunity to
understanding why it’s important
to aim high and where studying at Higher Education can take you.

On 26 March, 2019 Michael Nock, Yr. 13 student in BTEC Travel
& Tourism was invited to East Midlands Airport to pitch his
business idea aimed at improved the customer experience for
people with hearing impairments. Michael had taken an idea
and created a business plan
which involved all aspects of
creating an app or mobile
notification to alert passengers
about important information
relating to their flight and personal safety. He presented his idea
to three of East Midlands Airport’s senior customer service and
airport operations staff and highlighted the benefits to both the
passengers and the airport itself.

YEAR 9 IRAIL PROJECT

KS3 GAME OF LIFE

In July, all Year 9 students had the opportunity to participate
in a drop down day about the Rail Industry. This was run by
the Provider IRail. As part of the day, students were
challenged to design a new Train App, work on their
communication skills using a set of robots and design the
commercial services floors of a new railway station! The local
economy is likely to require an influx of young people in the
future to support the growth of the rail industry in the East
Midlands and it is important that we use this labour market
information to expose our students to local growth areas.

On Friday 19th July, all KS3 students were involved in a
drop down Employability Day called the Game of Life!
During this day, they role played life as young single
independent adults, making decisions based on a job
they were given for the day. Managing a monthly
budget, they got to experience what life would be like
in the future, including planning a holiday!

HAVE YOUR SAY!
Students in Y7 & 8 provided some ideas for what they would
like to see in Careers & PSHE for next year.
*A lesson on wages and how to work out bills – We have
now arranged the HMRC to come in for Y9 and Y10 to run
some sessions preparing you for an income and how to
understand credit.
*Outside speakers on different job roles – As part of the
Options process we will be running an extended assembly for
Y8 where employers will be coming in to discuss the job roles
they have. This will extended into a full session where
students will be able to gain more information on different
careers before choosing the options.
* Trips - We will be running some more University Trips to a
variety of different Universities.

Teachers dressed up as different jobs for the day and
Year 7s completed a “What’s my job” challenge!

DESTINATION DATA
Year 11 Our KPI data has been released from the district council
and we have great results of our KS4 cohort securing a positive
destination. 98.2% of our students went onto study in education,
training or find employment with training.
Our predicted cohort for this year is as follows
Post 16 Ashfield-57%

West Notts17%

Another FE College4%

Apprenticeship- 7%

Employment-Army/Scholarship - 1%
Year 13 The 2018 IDSR most recent data for 2016 destinations,
reports 92% of learners who finished their study programme as in
EET (Education/training/employment). This is above the national
figure of 89% for 2016. Of this 92% in EET for 2016, 11% (national
6%) in Apprenticeships, 57% (national 61%) in any education
destination and 53% (national 50%) in UK Higher Education.

